Naravno da izgleda da Sef ima ve¢u mo¢, ve¢u mo¢ da otpusti, da
uznemirava i da zagorcava tvoj zivot. Medutim mi mozemo ograniciti
tu mo¢ Sefa tako da se zblizimo, organiziramo i dovedemo u pitanje
nepravedno i izrabljivacko postupanje.

UPRAVA CESTO NAPADA ONE KOJI SU SLABIJI ILI U
NEPOVOLJNIJEM POLOZAJU.

Diskriminacija, krSenje i smanjenje radnickih prava, mobbing i
izrabljivanje radnika se lako mogu prosiriti i postati svakodnevna praksa
ako se tome ne suprotstavi! A kakva je situacija na radnome mjestu
kada nitko ne vjeruje da je ,o0zljeda nanesena jednome ozljeda
nanesena svima“? Jadna, kao $to su jadna prava tih radnika.
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Borimo se protiv izrabljivanja, diskriminacije,
ponizenja, ...

BORI SE ZA SEBE
I SVOJE SURADNIKE!

www.sssh.hr | www.young-at-work.si
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Of course it looks like the boss has more power, the power to fire, and
the power to harass or make your life miserable. But we can limit the
boss's power by reaching out to one another, by organizing, and by
challenging unfair and exploitative treatment.

MANAGEMENT OFTEN GOES AFTER THOSE WHO APPEAR TO BE
WEAK OR DISADVANTAGED.

Discrimination, violations and decrease of workers’ rights, mobbing and
exploitation of workers can easily grow and expand into everyday
practice, when it is not challenged! And what is the situation in a

workplace like, where no one believes that "an injury to one is an injury

to all"? Miserable as are the workers’ rights of those that work there.
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Fight against exploitation,
discrimination, humiliation,...

STAND UP FOR YOURSELF,
FOR YOUR CO-WORKERS
AND ORGANIZE!

www.young-at-work.si

with support
European union




